NAC 289.110 Minimum Standards of Appointment

289.110 1. No person may be appointed to perform the duties of a peace officer unless he:
(a) Has undergone a complete and documented investigation of his background which
verifies that he has good moral character and meets the minimum standards established by the
Commission;
(b) Is a citizen of the United States;
(c) Is at least 21 years of age at the time of his appointment;
(d) Has successfully completed the 12th grade or has been certified by an appropriate
authority as having an equivalent education; and
(e) Has undergone a medical examination performed by a licensed physician who confirms in
writing that no physical condition exists which would adversely affect his performance of the duties
of a peace officer. The employing agency shall inform the examining physician of the specific
functions required by the position to be filled.

2. The investigation of the background of a person required pursuant to subsection 1 must include,
without limitation:
(a) An investigation of the current and past employment history of the person, including,
without limitation, an examination of the duties that have been assigned to the person and any
performance evaluations of the person;
(b) An inquiry into the criminal history of the person in the State of Nevada and in any other
state where the person is known to have resided, which must include, without limitation, any
warrants issued for the person and the submission of the person’s fingerprints to the Central
Repository for Nevada Records of Criminal History for submission to the Federal Bureau of
Investigation for its report;
(c) An inquiry to the Department of Motor Vehicles and the appropriate entity in each other
state in which the person is known to have resided regarding any driver’s licenses the person has
held and the driving record of the person;
(d) A financial history of the person;
(e) The educational background of the person;
(F) The history of any military service of the person;
(9) A history of each physical address where the person has resided;
(h) A drug screening test;
(i) A psychological evaluation; and
(j) The use of a lie detector as defined in NRS 613.440 for a peace officer being appointed as a
category |, category Il or reserve peace officer.

3. The investigation of the background of a person required pursuant to subsection 1 may include the use of a
lie detector as defined in NRS 613.440 for a peace officer being appointed as a category 111 peace officer.

4. A person may not be appointed to perform the duties of a peace officer if he has:
(a) Been convicted of a felony in this State or of any offense which would be a felony if
committed in this State;
(b) Been convicted of an offense involving moral turpitude or the unlawful use, sale or
possession of a controlled substance; or
(c) A documented history of physical violence.



